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Regional Director’s Message 
Shirley Breeze           SWC Regional Director    

 

  
The recent Oklahoma convention was very special.  AAUW's mission was 
prominent in the programming; all the sessions were well presented and 
very educational and we also had fun! 
  
Remember, this is the season of new graduates.  How about giving that 
new graduate a membership in AAUW through our Give-a-Grad-a-Gift 
program.  It is an excellent way to introduce new graduates to us and to get 
a long-time membership commitment in the process. 
  
The One-in-a-Million Campaign is in full swing.  Why not honor your 
outgoing branch and/or state officers with a contribution to the Campaign 
around the theme of the person being "One-in-a-Million." 
  
What else can you do to help AAUW? 
     Do you actively respond to the Alerts from the Public Policy 
Department? 
     Are you receiving EdEqChange? 
     Do you have plans to invite several of your friends to the first fall activity 
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Spring is in full swing and summer is on the horizon.  
And activities in AAUW circles are at a high pitch with 
state conventions, conferences, new officers and 
planning for the SWC Regional. This is a good time 
to renew our commitment to AAUW. 



 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

of your branch?  Now is not too soon to plant that idea 
in their minds. 
     Have you volunteered to help a new board member 
with her position or taken a board position yourself? 
     Have you made plans to attend the Regional 
Conference in St. Louis? 
  
Speaking of the Regional, there are great plans for the 
Conference on June 9--11 in St. Louis. Professionally-
prepared sessions include those on sex discrimination, 
women in finance, women's health, strategic planning, 
leadership, public policy issues, membership and 
communication ideas, and a number of others.  As you 
are aware, we will be honored with the presence of 
President Ruth Sweetser and other AAUW officials.  
Special events will include an LAF banquet, EF 
luncheon, a Run/Walk and various other exciting 
activities. 
  
Come be a part of this event.  Plan to spend some 
extra days in St. Louis or at the Lake of the 
Ozarks or Branson. 
  
As always, contact me at sbreeze@mindspring.com if I 
can be of any help. 
Shirley 
  

          TRANSFORMING EDUCATIONAL 
EQUITY INTO FINANCIAL SECURITY 

 
Betty Bayless Director at Large of the Association and 
Oklahoma’s LTL (Leader to Leader) kicked off the 2006 
AAUW/OK Convention held April 8 in Guthrie with a 
challenge to action.  She gave many relevant proactive 
pointers on how to turn AAUW’s mission into affirmative 
action for Oklahoma’s women and girls.  Ms. Bayless is a 
leader in the South Carolina state Association.  She has held 
leadership positions at every level of the Association with a 
special emphasis on Public Policy.  

 
Shirley Breeze Southwest Central Regional Director 
outlined the program emphases for the region for the next 
two years.  She reminded attendees that much work is still 
needed to ratify the ERA.  Director Breeze and the Regional 
Board extend a personal invitation to enjoy a trip to St. 
Louis for a program packed Regional Convention June 9-11. 
 
Dr. Rosa Cintrõn of the University of Oklahoma who in her 
words threw cold water on 125th Birthday Celebration 
Luncheon attendees by showing slides of Oklahoma’s 
children who are living in poverty.  Dr. Cintron says “What 
will AAUW do to distinguish itself in Oklahoma? “ in the 
face of so much poverty.  She challenges our membership to 
action on behalf of these children. 
 
State Representative Jari Askins informed the membership 
about the OTEP college scholarships available to all middle 

school age students whose parents earn under $50,000 the 
year the application is made.  Rep. Askins who is head of 
the Democratic Caucas will run for Lt. Governor  next year.  
She informed the membership that her mother and 
grandmother were members of AAUW. 
 
Attendees indicated through evaluations that they were 
highly pleased with the convention programming and 
accomodations.  Congratulations to Carol Erikson 
AAUW/OK President and her Board on a job well done. 
Faye Henson 
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Mothers and Money Matters 
 
What are the primary sources of income that women 
over age 65 rely on? And what kind of financial 
relationship do women have with their mothers (e.g., 
who provides financial assistance to whom)? These 
are just two questions in a new public opinion poll 
commissioned by the AAUW Educational Foundation, 
which is designed to examine the financial situation 
and security of our mothers. Judy Horan, an AAUW 
Educational Foundation board member, is funding this 
poll in honor of her mother, Rose Steinkamp Horan. 
The results will provide data for further AAUW 
research and public policy efforts related to work, 
retirement, and financial literacy for women. The 
research firm Lake, Snell, Perry, and Mermin is 
conducting the poll.  
Look for the results on Friday, May 12, the Friday 
before Mother’s Day.  
  

EF Chair says "Thank You" to AAUW Oklahoma 
branches and members!   Faye Henson 
 Although announcements were made at the AAUW/OK 
State Convention, I think it is important to restate for all 
the members the good things accomplished this year on 
behalf of the AAUW Educational Foundation (EF). 
  
In 2005, Oklahoma AAUW branches and members 
raised $4,165.32.  Branches meeting the contribution 
goal of $25.00 per member were Tahlequah and 
Weatherford.  The Goodwell-Panhandle branch was 
recognized for having an individual contribution of 
$200.00 level for unrestricted EFuse.  Many other 
individuals and most branches made contributions that 
supported the Educational Foundation in some way.  In 
communities across Oklahoma, as branches had fund-
raising efforts, they were increasing their community's 
awareness of AAUW.  I encourage everyone to continue 
your efforts as 2006 progresses. Continued on page 4 
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Drawing the Line: Sexual Harassment on Campus 

The release of Drawing the Line: Sexual Harassment on 
Campus has garnered a tremendous amount of press and 
attention. We are very pleased by this, as it provides 
excellent visibility for AAUW and our commitment to bias and 
harassment-free schools, campuses and workplaces. We 
were featured by national television, radio and print media, 
including USA Today, The New York Times, The 
Washington Post, CNN, MSNBC and CBS, ABC, and NBC 
news affiliates from around the country. Given the 
demographic and campus focus of the research, it is also 
wonderful news that we were prominently featured on 
MTV.com- a perfect way to get AAUW's name onto 
campuses (the article also quotes AAUW's mission and 
mentions AAUW's 125th year history). 

As expected with any major release that garners this amount 
of attention, we have also received some criticism- mostly in 
print and online news sources. We have developed some 
key statements that may be helpful in responding to our 
critics. Please note that our best response reiterates our 
findings, our mission and our proactive efforts to address the 
issue of sexual harassment on campus. Also note that some 
criticism- particularly any inflammatory online pieces- will 
only be fueled by a response.  

Key criticisms to date: 

 Definition of Sexual Harassment Too Broad? 
Rebuttals: 
AAUW clearly defined sexual harassment as “unwanted 
and unwelcome sexual behavior which interferes with 
your life.” 
AAUW is interested in the campus climate and students’ 
perceptions of sexual harassment within the context of 
their college experience. 
 
 Trivializing Sexual Harassment? 
Rebuttal: 
It is not possible, nor useful, to rank behaviors in terms 
of severity outside of the context of any incident or 
example. 
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A favorite quote from Betty Bayless’ address at this year’s convention: 
 
“Excellence can be obtained if you CARE more than others think, RISK 
more than others think is safe, DREAM more than others think is practical, 
and you EXPECT more than others think is possible.”   Anonymous 
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Again and again they said “thanks”…  
The 4th Annual Women in Transition College Fair & Workshop 
held the last Thursday in March in Tulsa Oklahoma by Tulsa 
Branch AAUW and a coalition of other women’s organizations in 
the community was a tremendous success with 52 daytime and 75 
nighttime participants! 
 
Two identical half-day sessions were at different locations in the 
city.  AAUW provided scholarships for the $5 registration if 
secured in advance.  Refreshments and time to visit the numerous 
local area college booths ($50 fee) were available before, at break, 
and after the workshop talks.  Resource packets were given to 
every participant.  A drawing at the end of each session for 
scholarships to be given to the college/school in the recipient’s 
name upon their enrollment was held.  This year two $500 and one 
$250 scholarship was drawn for at each session.  One winner has 
already enrolled!  
 
The workshop consists of 2 hour long sessions with a break in 
between.  The first entitled “Anything is Possible!  True Stories 
from Women Who Have Done It!” features three women and a 
moderator. This year we were honored to have two women who 
had attend the first WIT in 2003 come back to share their stories – 
of hardship, of attending that first Conference, and success as they 
crossed the graduation stage! 
 
The second session is “College Financial Aid” with sound advice 
on how to get started, what to expect, steps to take, and the 
moderator puts commonly-asked questions to the panel. 
 
Rose Unterschuetz 
 

Regional AAUW Convention 
Information concerning the regional AAUW meeting 
in St. Louis is included in this mailing. 
 
AAUW states and branches are embracing the new program theme 
to create or modify their mission-based programming. It is this 
work at the grassroots level that helps improve equity for women 
and girls in the areas of campus, work, and financial literacy as a 
part of lifelong learning. Some examples include: 

?  AAUW of California: Its April state convention, 
"Gateway to Women's Economic Success," will include 
keynote addresses from Dr. Marjorie Blanchard, author 
of The One Minute Manager Balances Work and Life, 
and Liz Murray, author of From Homeless to Harvard, a 
personal testament to the economics of education.  

?  AAUW of New York: It is working with the AAUW 
Legal Advocacy Fund to address campus sexual 
harassment. AAUW New York is working with SUNY-
Genesco to present an on-campus conference on sexual 
harassment prevention. 

?  AAUW of North Dakota: Several branches have held 
theme-related events, including public forums on Social 
Security, Medicare prescription drug plans, violence 
against women, and pay equity. More than 70 people 
attended the Medicare forum, and the event received 
local media attention. 

 Jeanna Wing reported the state AAUW Web page is up and running. Linda West is 
the WebMaster. The state Web site  is  www.aauwoklahoma.org. 



Newsletter   

 
  
Incoming AAUW/OK President requests branch officer 
information    
 
Faye Henderson 
  
To enhance the communication to branches that can occur between 
state officers and committee chairs, I want to encourage branches to 
send a copy of their current officers/committee-work area chairs with 
contact information to Carol Erikson by June 1, 2006.  Carol can then 
pass that information on to me so that an updated AAUW/OK state 
directory can be generated by August 2006.  Even if your officers have 
not changed, June 1 is the national deadline for submission on the 
information.  If you send information to national AAUW, please also 
send the copy to Carol.   
  
Thank you for your help with this vital information gathering effort.  I 
will be contacting branch presidents to check on the timing of 
officer/committee chair changes just to understand the different 
schedules that branches are on throughout the state. 
  
 

Continued from page 2 
I would also like to express my appreciation to the Alva, 
MidDel, Chickasha, Edmond, Duncan Tulsa, and 
Weatherford branches that brought baskets or silent 
auction items for the AAUW/OK State convention.  
Through the silent auctions, individual donations, and 
sale of the books, we raised $ 578.50.  These monies 
will be split between the Educational Foundation and the 
Legal Advocacy Fund (LAF).  Branches will be receiving 
a note regarding the monies credited to their branch for 
EF and LAF for 2006. 
  
In future newsletters, I would like to share some of the 
successful efforts that branches have utilized this past 
year to generate monies for their EF fund-raising goal.  
Just a quick note to Faye Henson, PO Box 535, 
Weatherford, OK 73096 would be appreciated. 
  
Thank you for your support during the past two years 
during my tenure as EF chair for AAUW/OK.  Pat 
Snodgrass will be assuming the EF chair coordination 
efforts for AAUW/OK on July 1, so please continue to 
communicate with me until June 30th and Pat thereafter 
as you send us copies of the contribution forms you are 
sending into AAUW.  Both of our addresses can be 
found in the officer/chair information section. Sincerely, 
  
Faye Henson 
AAUW/OK EF chair 2004-2006 

AAUW recognizes Equal Pay Day—  April 25, 2006 
 
For the average woman’s salary to equal a man’s for 2005, she must work from Jan. 1, 2005 well into April, and Equal Pay Day raises 
awareness about this critical gender pay disparity. The Census Bureau reports that on average a woman earns 77 cents for every dollar earned 
by a man.  
 
With these astonishing facts, the American Association of University Women (AAUW) investigated the impact of a college degree on 
women’s earnings. While educational gains for women are often credited with helping to shrink the gender gap in earnings, the AAUW 
Educational Foundation’s interactive online report, Gains in Learning, Gaps in Earnings, revealed that a college education does not close the 
wage gap. “According to AAUW’s research, women with four-year degrees typically earn 71.5 cents for every $1 that their male counterparts 
earn,” said Lisa Maatz, AAUW director of public policy and government relations. “Women earn $44,200 compared $61,800 for men ¯ a gap 
of $17,600 a year.” 
 
In an effort to end pay inequity, AAUW has supported legislation introduced last year on Equal Pay Day. The Fair Pay Act, introduced by Sen. 
Tom Harkin (D-IA) and Del. Eleanor Holmes Norton (D-DC), seeks to abolish wage discrimination by requiring employers to provide equal 
pay for work of equal value, whether or not the jobs are the same. The Paycheck Fairness Act seeks to strengthen the Equal Pay Act of 1963, 
which made it illegal to pay men and women different wages for equal work. Sen. Hillary Rodham Clinton (D-NY) and Rep. Rosa DeLauro 
(D-CT) are working to eliminate the loopholes that have hindered the law’s strength.  
 
“As an active member of the National Committee on Pay Equity, AAUW also has been encouraging branches to launch WAGE Clubs¯ small 
groups of women who share personal stories about sex discrimination such as pay inequity at work,” said Maatz. “These clubs will gather 
information, build allies, and then go to the top to create change in their workplaces.”  
The WAGE Clubs are the brainchild of the WAGE (Women Are Getting Even) Project, an AAUW coalition partner working nationwide and 
year-round to promote awareness of pay equity.  
 
Through these efforts AAUW hopes to achieve pay equity for women everywhere because not only do women suffer, their families suffer as 
well. “A large majority of women identify equal pay for equal work is a national priority,” said Maatz, “Equal Pay Day serves as an effective 
reminder of this fact for our elected officials as we move toward the fall elections.” 
 


